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1. INTRODUCTION
1.1 Regional Exchange
th

th

From the 24 to 27 of November 2016, a group of young change makers from Palestine, Libya and Tunisia
came together in Tunis for a regional exchange programme. The group consisted of 4 Palestinian youth
leaders, 12 Libyan youth leaders, 8 Tunisian youth leaders and a team of Palestinian, Libyan, Moroccan,
Tunisian and Dutch resource persons.
The regional exchange provided a platform for these young change makers to exchange ideas, experiences
and approaches on designing and implementing activities on human security. This workshop was one of
the final activities that are part of the three-year ‘Women and Youth Against Violence’ programme.
The Women and Youth Against Violence programme was started in 2014 and works together with local
partners and youth leaders from Palestine (West Bank and Gaza) and Libya. The objective of the
programme is to improve human security in Libya and in the occupied Palestinian territories by increasing
the leadership skills and knowledge of young leaders and by enabling them to implement project
initiatives to increase daily safety in the communities and to influence policy decision making at the
local, regional and international level.
This final regional exchange aimed to bring the different lessons learnt and best practices of the youth
leaders together to learn from the different experiences at different levels. Unfortunately, due to visa
restrictions not all Palestinian youth leaders could attend the programme.
As the meeting was held in the capital city of Tunisia, the organizers considered it an opportunity to meet
with Tunisian young leaders for human security. This group is part of a programme that is currently being
conducted in partnership with Human Security Collective and Free Sight Association. The youth leaders
from this programme were invited to join the workshop in the afternoon of day two to link and learn with
their Palestinian and Libyan peers.
This report could not have been possible without the active involvement of our note taker and report writer
Anne van Marwijk

1.2 Objectives of the exchange
For this regional exchange the main objective was to learn from each other’s situations and initiatives.
The specific objectives were the following:
n Participants from Palestine, Libya and Tunisia strengthen and enrich their social activism by
benefitting from each other’s expertise.
n Participants enhance their knowledge on human security by exchanging their essays on human
security.
n Participants jointly work on a human security declaration.
n Participants exchange experiences and best practices about work in local communities to improve
human security.
n Participants enhance their knowledge about lobby and influencing policy decision makers at the
international level.
n Participants refresh their knowledge on the adaptation and implementation of UNSCR 1325.
n Participants enhance their knowledge on UNSCR 2250 (adapted in December 2015, on the important role
of youth in peace-building and security processes).
n Participants are trained on the smart use of social media and discuss how their work at the local level
can be linked to these UN resolutions through social media.
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2. PROGRAMME
The regional exchange took place from the 24
programme of the exchange.

th

to the 27

th

of November 2016. Below you can find the

PROGRAMME
Thursday 24-11-2016

Friday 25-11-2016

Saturday 26-11-2016

Sunday 27-112016

Morning: Arrival of
Palestinian and Libyan
participants - Check in at the
National Hotel in Tunis.

Breakfast

Breakfast

Breakfast

9.15 – 9.30: Check in

9.15 – 9.35: Opening

9.35 – 13.00: Presentations
on the HS essays from
Palestine, and Libya
Followed by interactive
discussion

9.35 – 11.30: Presentations
of work per group from
Palestine

09.15 – 11.00 Group
work on youth
leadership for Human
security declaration

13.30 – 14.30: lunch

11.50 – 13.00: Continuation
presentations work of
Tunisians and Libyans on
Human Security and
international lobby.

Afternoon: 12.30: Lunch in
Hotel available
17.15: Kick off of the
program, welcome and
introduction of the
facilitators, objectives of the
program Women and Youth
against violence, regional
exchange and program for the
coming days.
17.45: Introduction of
participants through
appreciative interviews.
18.45: Setting the ground
rules for the regional exchange
19.00: Joint Dinner
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14.30 – 16.00:
16.00 – 17.30: Welcoming the
Tunisian participants and
getting to know each other –
17.30 – 18.15: Presentation –
UNSCR 2250 (UNSCR 1325)
18.15 – 19.00 – Interactive
discussion on implementation
of UNSCR 2250

11.30 – 11.50: Break

13.00 – 14.00: Lunch
14.00 – 17.00:
Social media workshop on how
to link work with UNSCR
1325 & 2250 through social
media

11:00 – 12.30: Guided
historical tour Sidi Bou
Said
12.30 – 13.30: Lunch
13.30 – 17.00 Free
afternoon*.
*Part of the Libyan
participants is requested
to participate in an
additional exercise for
evaluation purposes.

17.00: closing of the day
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3. GETTING TO KNOW EACH OTHER
On Thursday night the programme started with getting to know each other: What is the current state of
the programme? Who are the other organisations involved? Who are the people present at this exchange?

3.1 Getting to know the programme
The regional exchange is one of the last activities of the Women and Youth Against Violence programme.
Participants are provided with an update about the current state of the programme, what has been done
so far and what challenges there were during this programme.
3.1.1 What has been done so far
The Women and Youth Against Violence programme was started in 2014 and was implemented together
with 5 local partners and 65 youth leaders from Palestine (West Bank and Gaza) and Libya. Programme
interventions took place at the local, regional and international level.
In 2014 there was the international kick-off of the programme in Palestine. Since then, approximately 50
Palestinian youth leaders supported by three local partners have been capacitated to implement
meaningful initiatives in their communities to improve human security, with specific attention for the
daily safety of (young) women. Through these different projects implemented in the West Bank and Gaza,
the youth leaders reached out to a wide number of communities in Gaza and West Bank. Approximately 35
Libyan and Palestinian youth leaders participated in an international lobby & advocacy training in the
Netherlands and in a regional exchange in Istanbul in 2015. In addition, a representation of youth leaders
from Libya and Palestine have participated in international events to address international policy decision
makers about the importance of investing in youth as change makers to strengthen resilience within the
local community.
3.1.2 Challenges faced
Several challenges were encountered during this programme. There were several conflicts such as the war
in Gaza and in Libya and conflict and civil unrest in West Bank. Travel restrictions for participants from
Palestine and Libya have also created difficulties, such as that not all Palestinian youth leaders could be
present at this exchange. It is also currently not possible to travel into Libya to support the programme or
send any financial transfers. Additionally, there is a safety risk for participants from the programme from
Libya and Palestine.
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3.2 Getting to know the organisations
In the Women and Youth Against Violence programme Cordaid and the Human Security Collective work
with Makers of Hope for Human Rights in Libya, the Palestinian Centre for Peace and Democracy in West
Bank and Ma’an Development Centre and the Culture and Free Thought Association in Gaza. Due to travel
restrictions, representatives from these last two organisations are not present during this workshop.
Under the Youth Leaders for Human Security programme, the Human Security Collective works with Free
Sight Association in Tunisia. Short descriptions of each organisation present can be found below.
Cordaid is the Catholic Organization for Relief & Development with headquarters in The Hague, and has
been fighting poverty and exclusion in the world’s most fragile societies and conflict-stricken areas for a
century. Cordaid supports people in vulnerable regions and areas of conflict to build flourishing
communities by creating opportunities and delivering innovative solutions to complex problems. Cordaid
positions to include youth not just as beneficiaries, but as partners and leaders in the process of building
peace, development and enhancing security within their community.
https://www.cordaid.org/
Human Security Collective (HSC) is a foundation with a strong background in Development, Conflict
Transformation and Security. HSC connects local human security with global security, engages civil
society with security agendas on conflict prevention and countering violent extremism. It enables
governments to build meaningful and trustful engagement and partnership with civil society on security
matters. HSC is a hub and facilitates a network of civil society leaders working on a broad spectrum of
security related issues: women and youth leadership in high risk areas, a human security approach to
counter violent extremism, and altering current agendas to prevent terrorism financing.
http://www.hscollective.org/
Makers of Hope for Human Rights is the new young leaders organization led by the Foundation,
which was founded in 2013. As a result of the February 17th Revolution, we have hope in Libya’s equality,
but also renewed hope in Libyan society as a whole in the field of basic human rights, including women’s
rights. This hope was soon translated into action, and we hope that policymakers believe in the best way
for any significant improvement, including women’s rights. Makers of Hope is registered under the
Ministry of Culture and Civil Society in Libya under the number 1839. We are a team of young male and
female community leaders who are active in the field of human rights and environmental issues, the
rights of minorities and women’s rights. We consist of students from various disciplines.
The Palestinian Centre for Peace and Democracy (PCPD) was established in 1992 to promote just
peace based on the Palestinian Declaration of Independence of 1988 and relevant United Nations
Resolutions towards a two state solution, in which democracy and social justice are guaranteed. PCPD
helps these communities form lobbying groups, adopting organized democratic approaches in order to
advocate officials at all levels: presidential, governmental, legislative, or in leadership of political parties.
This aims to develop the rights and steadfastness of Palestinians, and therefore enacting genuine change.
Amongst others PCPD focuses on activating youth through positive community participation and arousing
the feelings of national belonging and empowering Palestinian women and consolidating their political,
economic and social roles.
https://www.pcpd.ps
The Free Sight Association (FSA) is an independent, non-profit and non-governmental Association
amongst others working on the defence of human rights, spreading the culture of dialogue and peace and
deepening the spirit of citizenship and following the path of transitional justice. FSA works together with
Human Security Collective in a young leadership program for human security (Tunisia-Delft programme)
and is involved in an advocacy campaign for an international convention on youth rights.
http://www.free-sight-association.org
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3.1 Getting to know the participants
Most participants of the exchange have not met each other before and thus participants conducted a series
of appreciative interviews to find out more about each other, such as what their passion for social activism
is and what their wishes are for this regional exchange.

Why are you passionate about social activism?
Some reflections from the participants:
“Youth are facing many issues. Since we are young, we can influence them and share our experiences with people who are less
fortunate.”
“I am interested in political and social work, I want to make an impact.”
“I believe we don’t always have to take when we give. I can do that through volunteering and doing social work.”
“I want to create a regional network and spread our social purpose.”
“I want to make Libya a developed country, a first world country.”
“ I want to help to solve social issues the right way.”
“I got involved in social activism after the Libyan Revolution because I wanted to learn more about it and in that way I engaged
with some civil society organisations.”
“I would like to educate people about violence against women and girls.”
“I want the community to benefit from the experiences I had.”
“I want to gain new ideas.”
“I believe that through social work we can achieve the goals we set out for ourselves, to improve our situations.”
“I believe it is important to give a voice to those who do not have one, for example to speak for the Libyan youth who have
nothing to do at the moment.”

What do you like to gain from this programme?
Some reflections from the group:
“I am interested in cultural exchange and interested in learning more about the Libyan conflict and how we can solve it as
Arabs.”
“I used to think that what I think is what everybody else thinks as well but now I realize that people think very differently. There
are such differences between boys and girls and between the regions in my country already, that I am interested in knowing
more about how people in other countries think..”
“I want to learn from the experiences of those from other countries so we can use these experiences to help each other.”
“I want to learn about the mechanisms other countries use to solve the problem they are facing. If they face similar problems,
and how they deal with those.”
“What are the issues we have in common with Libya? Can we solve these problems in a common way?”
“I want to get to know crème de la crème youth leaders.”
“I want to learn more about what the real meaning of human security is.”
“Get new experiences and meet new people”
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4. HUMAN SECURITY
Friday started with exploring the concept of human security. Jeanne Abdulla from the Human Security
Collective elaborated upon this term in a presentation and four Palestinians presented their essays on
human security in Palestine so participants could enhance their knowledge. There was also a reflection
about human security in the Libyan setting. Participants went to work with four core topics of human
security to share how the situation is in each country.

4.1 Explaining human security
In the classical sense, security is understood in terms of nation states, managing external threats from
other nation states, territorial integrity and political autonomy. The UN’s Human Development Report
formally introduced the term ‘human security’ within the UN system in 1994. The report highlighted that
a traditional security framework focuses exclusively on threats posed to the state, not threats to the
individuals and groups within the state. Human security is positioned as a complement to state
definitions of security, broadening the scope of threats and issues that ‘security’ can refer to. It is the
increasingly interconnected and interdependent world we now live in that called for the new formulation
of security. Currently, insecurity spills across borders and regions and threats are persuasive, and are not
just military, but also environmental, economic or cultural. Threats are now as much internal as
external. This changed context necessitated a shift from the formulation of security as the protection of
nations.
This shift in focus from the state alone to the
individual is recognised as an important
paradigm shift in international relations and
security disciplines. Now there is the recognition
that complex security threats require immediate
need for stabilisation on the one hand (hard
security) and human security (soft security) on
the other hand. This human security can come in
different forms: economic security, food security,
health security, environmental security, personal
security, community security and political
security.
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4.2. Human Security in Palestine
The Palestinian participants prepared several essays about human security in Palestine. As unfortunately
not all Palestinian participants were able to make it to the exchange, some of these essays were presented
by others.
The first presentation spoke about the effects of
What d oes globalis ation mean f or y ou ?
globalisation on human security in Palestine.
“More technology” “ Scientific development” “Mentality of
Globalisation has many effects, positive as well as
people has changed” “Different rich people manage the
negative. Positive effects are for example that
world”
because of globalisation, there is an increase in
technology, which makes it easier to talk to and see
family and friends without having to cross any borders, which is useful in the Palestinian context. Fast
communication also saves time and money and makes it easier to find people with the same beliefs as you
have. Globalisation also enables other leaders to come up to challenge the existing ones. Negative aspects
of globalisation can be that there are not as many human (face-to-face) relations anymore, that there is
limited privacy, that big countries rule over smaller countries, that scaling up has negative effects on the
environment, that there is more social division and more power to big financial markets and that cheaper
products from other countries affect local markets. The result of globalisation is a mixture of positive and
negative effects that can also be both. For example, because of globalisation it is easier to learn about other
cultures but there is also an emphasis on mainstream culture, pushing smaller cultures away.
The second presentation talked about the insecure position of Palestine within the region. Countries in
the region are experiencing a lot of inner turmoil such as (civil) war in Iraq, Syria, Libya and Yemen,
revolutions in Northern Africa, refugee crises in Lebanon and Jordan and no real democracy in countries
such as Iran and Turkey. The presentation also spoke about the reasons for the Arab Spring, such as the
bad track record in human rights and the rise of the poor against the economic mafia.
The third presentation considered politics within Palestine. It spoke about the President, Congress and the
people in local governments. In Palestine there are many political organisations and there is not a lot of
confidence between the people and the people in power. The main political issues in Palestine are the
occupation and difficulties of travelling and getting around, the treatment of prisoners and Palestinian
refugees, education, as there is no real education system in place at the moment, and the difficulties of
obtaining medication.
The fourth presentation focused on the economic aspect of human security within Palestine. It talked
about the lack of opportunities and salaries for Palestinians, the taxes to be paid to Israel, the lack of a law
that controls enterprises and counters corruption, the inflation and land control. In the presentation, it
was also explained that there is currently a preference for Israeli products rather than Palestinian ones in
Palestine because of their (perceived) higher quality, which severely affects the production of Palestinian
products.
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4.3 Human security in Libya
A participant from Libya also prepared a presentation on human security in Libya and spoke about the
current security situation in the country. She said that when in 2011 a group of people gathered in the
Security Council to talk about security in Libya, it was a dynamic group of men who had never been to
Libya and didn’t know any people there, not the people who have lost their jobs or their schools.

“ People think that bringing down the head of the government will solve the
problems. They are not (yet) aware that politicians represent what is in the people.
If the people who vote are racist, the politician will be as well.”
Libyan youth leader

There is a lot of confusion about what has brought war in Libya and there are many different explanations
as to what happened. In terms of the effects of this unstable situation, there is poverty and also mistrust
between groups in the society. There is a heavy reliance on petrol and many products are imported even
though the south could produce many of those products. There are a few people ruling the country and
women and youth are not found at the decision table. For most youth it is difficult to talk about change,
as many are focussed on creating security by looking for a job to afford marriage or an own apartment and
have thus no space to think about creating change.
4.4 Exploring Human Security
In four groups participants took a closer look at some of the elements of human security: freedom of
movement, personal security, economic security and political security.

“ I feel like I have new friends in the group, even if the places where we live are
different. We all want to live in freedom, in dignity and in peace as human beings.
We want to live without interference. Those things are very similar. What I want,
Libyans also want. To live in dignity.”
Palestinian youth leader

4.4.1 Freedom of Movement
Freedom of movement is that all people have the right to travel wherever they want to. According to
international law, one exception is when one country is occupied by another country. In that case travel
can be limited to protect those living in each country from attacks by the other country. Freedom of
movement is especially a struggle for women. For example, travelling by car is not possible for girls in
Libya and travelling on buses or trains can be unsafe, especially in the dark. Other issues are that in
Palestine there are sometimes borders between parts that you do not know about, which make it difficult
and time consuming to travel. Also, as seen in the case of Palestinian participants of the regional
exchange who were not able to make it, there are difficulties in obtaining visas for many countries. For
Libyans there is the additional difficulty of currently having to travel to Tunis from Libya because many
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embassies have closed in Libya, which adds more costs to their travel and exposes travellers to the often
dangerous situations at the border crossing. For Palestinians, this is a similar case as there is no airport in
Palestine, having to travel to Jordan or Israel to travel by plane.
4.4.2 Personal Security
Personal security is about the safety of you as a person. Issues that fall under this are, for example, being
able to go to the police for help, feeling safe on the street and when travelling, and being able go around
outside and inside the country. For women this is particularly difficult. Additionally, they can face threats
to their personal security such as early marriage.
4.4.3 Economic Security
The economic issues in Libya are mainly about the dependence on petrol and gas and on external
investment. There is currently no free market and half of the budget goes to the political institutions. For
Palestine, the occupation has a strong effect on the economic security in the country. Increased
unemployment and high demand of Israeli products rather than Palestinian products are also of
influence. Another point is that the minimum wage standard is not met in a lot of cases so that people do
not receive the salary they deserve. Not allowing people to work outside the frontiers of the territories or in
other occupied territories affects economic security.
4.4.4 Political Security
When talking about political security, we mainly mean security provided by the state. As definition the
group suggests that is it the stability provided by respecting the law and the right of citizens to choose
someone who represents them through an honest and transparent election. In these elections it is possible
to elect a new president each time and not have one ruler for a long time. Not only a president that only
holds office for a set period of time, also those in the executive, judiciary and legislative councils. Issues
that are faces in the Palestinian occupied Territories and Libya are that no or not many women are elected,
which influences the perception of women in leadership of the people.
Reflections from the group:
“Even though we have different situations, we share the same fear of insecurity. So even though there is distance between us, we
understand the other’s position.”
“There are many common points between us but the situation is also a bit different: a war in the country versus an occupation by
another country.”
“I feel like I have new friends in the group, even if the places where we live are different. We all want to live in freedom, in dignity
and in peace as human beings. We want to live without interference. Those things are very similar. What I want, Libyans also
want. To live in dignity.”
“The most important thing is that I learned more about the Palestinian case. I read about it but now I heard it from people who live
it, so I am encouraged to ask for a reconciliation process that respects everyone and does not marginalize anyone. Also, I am
impressed about how Palestinians are living under this Israeli occupation and confronting this.”
“Talking to my Palestinian colleagues, it felt as if I was talking to a
Libyan. We talked about what unites us and how we can cooperate
together.”
“At first I was frightened because I didn’t know the fellow
participants from Libya and I didn’t know if I could say everything.
When I understood their point I felt more secure and now I know how
to work with them.”
“I am not very engaged in politics but now I am feeling along with
others and what is happening in their countries. I now see the needs
of other nations.”
“This is the first time I attend a workshop talking about political
issues. It is wonderful. People are asking me about my political view
and I am very interested in talking about political security with
others.”
“I am happy to see that youth from my country and others are
interested in talking about these issues.”
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5. LEADERSHIP
To stimulate the conversation about leadership, participants listen to the story of Asma Khader (in text
box) and consider some questions about her leadership. Their answers can be read below.

One Wo man Ca n M ak e a Differenc e
“I am not s ure w he the r I am a lead er, but I know th at
becoming one me ans th at you perceiv e the urgen t
n eed t o ad dres s a proble m th at you fe el a n ee d to fill
a space by initiating activ itie s, campaign s, and
programs to f ocus on specific iss ues . If people in y our
community truly believe that you are f ulfillin g a ne ed,
th en th ey w ill s uppo rt you, bes towin g upon y ou the
position of leade rsh ip. Wh en pe ople t rus t you, the y
w ill look to you to h elp th em reach th eir ow n g oals .
A bou t t we nty y ears ag o, a frig hte ned and g rie fs tricke n youn g w oman came to my of fice req ues tin g
my he lp. She re co unte d h ow h er hus band h ad
murdere d the ir f ifte en- ye ar old d augh ter w ho w as
preg nant as the re sult of rape. He w as s en ten ced to
on ly s ix mon ths in jail, claimin g th at he k illed th e g irl
to vin dicate the family ’s hon our. Y et th is w oman ,
de termine d to hon our he r daugh ter’s memory ,
rev ealed th e truth t o m e - murderin g th eir daugh ter
because the pre gn an cy had be gun t o s h ow. The court
read ily believ ed h er hus band an d did n ot bot her to
inv es tig ate th e crime .
A lth oug h th is w oman came to my office on ly once
and the n disappeared , th anks to he r, I le arned a g reat
de al about ho w w omen an d g irls s uff er due to specific
laws . I realise d that I could not be an e ff ective law yer
if I did no t do m y best to ch ang e law s that cove r up
and eve n s anction crimes ag ain s t w ome n. Th is
w oman challen ge d me to addre ss a problem that I
could not ig nore - crime s of hon our.
A nd s o it happen ed th at I became on e of th e
leade rs in th e cam paig n to erad icate h ono ur crim es .
Ye t I th ink th at this w oman w h o truste d me, w h o was
brave en oug h to vis it my off ice and in form me about
th is reality, s he was the le ader. Sh e ov ercame he r ow n
fe ars to ex pose he r h usban d’s crim e an d s eek m y
ass istan ce. People like h er ch alle ng e us to e xamine
iss ues that w e h ad not prev io usly cons ide re d. We
must f ollow s uch people an d try to s erve .”
Text ad apted fr om ‘Wom en's Learn ing Par tner ship, Lea ding to Ch oices: A Lead er ship Tr aining
Hand book fo r W omen.’
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n How

does
Asma
Khader
define
leadership?
“Asma defines leadership as believing in the
case and in society, creating trust with those
involved, keeping an eye out for details, feeling
the urgency of a case, having the capacity of
noticing, working hard, listening to others and
having the courage to challenge people’s mind
set.”

n What qualities and skills does she have
that make her a leader?
“Asma has the following qualities and skills
that make her a leader: capacity of listening,
maintaining the privacy of the case (secrecy),
her belief that she can solve other people’s
issues, academic skill, the heart she has for
women, feeling at ease in the system and being
bold.”

n How

does Asma Khader become a
leader? Does her leadership derive from
personal
characteristics?
From
the
situations she is confronting? Both? Are
there other contributing factors?
“Asma came to be a leader because of the
position she was in. Someone asked her to be a
leader. She took her leadership from what she
learned from the mother. She was a lawyer and
leader in women’s case, so she could take on the
fight for such cases, especially the personal and
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ugly cases. Her leadership comes from her personal characteristics in the sense that Asma believed in
herself, is bold and is aware of the issues that are taking place. It comes from the situation she is
confronted with in the sense that she noticed that there are many sensitive cases that have been buried
and not solved. She felt that these cases merited attention.”

n What motivates the mother to visit Asma Khader’s office? What role did this woman play
in Asma Khader’s life?
“The motivation of the mother is that the idea and act of someone killing her daughter was seen as
something against humanity. The mother wanted justice. Because this mother came to her, Asma
wants to encourage other women to speak up and search justice.”

n Is Asma Khader the only leader in this account? Why or why not?
“No, she is not the only leader. The other woman in the account is also a leader. They both had a
different approach to the problem, one had the courage to come out and speak and the other had the
courage to look for solutions.”

n Can a leader also be a follower? In what way?
“Yes, a great leader is one who supports a case, not their own but someone else’s case. In this way, a
leader is not always leading but supporting someone else. The best leader leads and follows. As a leader
you can guide with the experiences you have and as a follower you show you trust people enough to
follow them, so they will trust you and follow you. A leader stands up for those who cannot defend
themselves, who do not have the voice to defend themselves.”
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6. UNSCR 2250 AND LOBBY &
ADVOCACY
On Friday afternoon, Asma Khalifa from the Tamazight Women’s Movement and Marouane Bakit from
Makers of Hope for Human Rights provided presentations about the United Nations resolutions 1325 and
2250 and about lobbying and advocating for these resolutions and the issues they contain to influence
policy decision makers.

6.1 UNSCR 1325 and UNSCR 2250

Why is it imp ortan t to in volve
you th?
UNSCR 1325 is a resolution that has been accepted by the
“Youth have the capacity to change and to make
Security Council in 2000 and talks about the inclusion and
the change.”
participation of women in decision-making and in spreading
“Because in many countries, such as Libya, the
peace and security. UNSCR 2250 was accepted in 2014 and
percentage of youth is higher than that of adults
builds on this resolution. UNSCR 2250 is a resolution of
and children. That’s why it is important to use
special importance to the group because it was requested
them in the solution.”
mainly by youth. It contains recommendations from the
“Youth know the needs of youth in the country.
Security Council to the other member states to involve youth
An old man will not know all the needs of youth in
(ages 18 to 29 years old) in decision-making.
his country.”
“They are responsible for outcomes in the future.”
The resolution came into being mainly because of youth. The
“Youth can come up with creative and out of the
United Network of Young Peacebuilders (UNOY) co-organized
box solutions.”
a conference about this issue for young people across the world to which 10.000 youth responded and 800
participated. During this conference they made a declaration. This declaration received support from the
Prince of Jordan, who recognized the strength of young peace builders and also realised that hard
measures are not the only means to prevent radicalisation and that
investment in young bridge builders is also necessary. Jordan was
at that time a member of the Security Council and brought the
declaration to the Security Council, who accepted it as a basis for
the resolution in December of 2015.
Asma and Marouane, who was personally involved in the creation
of this resolution, talked about the new approach that this
resolution uses. When there is war in one country the conflict will
not stay there but it will also affect other countries, if maybe only
mentally. This resolution proposes a more collaborative approach
where all members of society participate. It does not just state that
countries should include youth more but it provides concrete and
practical actions to really involve them on all levels. It does not just
point out the issues at hand and is based on evidence.

“Although the resolution is a very important recognition towards the important role
of youth, the implementation of the resolution, is what really matters.”
Sabina Atzei, Cordaid

Now it is time to implement the resolution. With this in hand, youth is now able to engage with their
government to put this in practice. Countries are not obliged to follow the resolution and the UN will not
punish countries if they do not apply it, but it is about transforming resolutions into actions and having
an official document to back up your work when you start to implement it.
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“With this document, we can now go to the government and say ‘Hey, you have
agreed to achieve certain things in this resolution, how can we work together to
achieve this together?”
Marouane Bakit, Makers of Hope for Human Rights

6.2 Lobby & Advocacy
Lobbying is getting a group of people together who put pressure on other people to achieve something. The
people in the group are people with common interests, whose main mission it is to affect the public
opinion and work on the improvement of the political and social system. They differ in the number and
type of work they do. An example of a lobbying group is the Young Advocacy Team (YAT) who lobbies on
behalf of the United Network of Young Peacebuilders (UNOY Peacebuilders) and who highlight the role of
youth in making decisions. They work on improving the voice of youth in decision-making processes.
They use UNSCR 2250 to strengthen their stance and go to many international meetings and conferences to
make their voice heard, such as the World Humanitarian Summit in May 2016 in Istanbul. They meet
important people and stakeholders to share their message.
For example, since the acceptance of UN resolution 1325 many people have been lobbying and advocating
for the resolution leading to positive impact all over the world. There are examples of women in
developing countries gaining rights and participating in national and international councils. This shows
that resolutions can help back up the work of social activists and can create positive change by advocating
and lobbying for them. We can build on the common ground in these two resolutions to lobby and
advocate for human security.
Reflections from the group:
“As there is no government in Libya at the moment, who can we question about the implementation of the UN resolutions? How
can we approach the implementation? Those are important questions for us to ask.”
“The government of Libya did not receive any extra funding to implement this resolution for youth. Difficult for them in this
situation”
“The question is not whether this is a resolution of a convention and whether that is binding or not, it is about the subject of this
resolution. The subject is about the role of youth in society.”
“We should start with making youth in our countries aware of this resolution and the roles that they can play in fulfilling it.”
“In Tunisia, youth does not trust the government. The first thing we should do is to raise awareness and educate the youth before
convincing the government.”
“The government does not want youth to implement certain plans, that is why there is mistrust. Young people want to create
change, but do not get the space for it.”
“We can fix the mistrust if we focus on the mutual concepts, our common ground. In Tunisia and Morocco there have already been
meetings between the government and youth.”
“As a first step we need to work with the youth and put aside the government. Have facilitators explain the two resolutions,
interest them in it and then more youth will be able to talk to the government. There are already various organisations working on
youth issues in Libya in various regions. If we can create a network and connect these initiatives we can put pressure on the
government.”
“In Palestine there is already something in place that ensures youth participation in decision-making. The consulting council in the
city elects one youth president to participate in their meetings. They are in contact with the government and explore the needs of
youth and try to lobby for them.”
“There is also a struggle between generations. For example when a man retires at the age of 70, this creates struggle for young
people to get the job.”
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7. INITIATIVES EXCHANGE
On Saturday the participants from Tunisia, Libya and Palestine shared more information about the
initiatives they have started in their countries to exchange experiences and best practices about work in
local communities and to enrich their own activities with each other’s expertise. There was a round of
presentations and two carousel rounds where participants could sit with specific initiatives to ask more
questions.

7.1 Initiatives in Tunisia
Free Sight Association explained their programme and showed various videos about their activities.
Together with the Human Security Collective, FSA has started the Young Leaders for Human Security
project in six regions in Tunisia (Tunis, Ben Arous, Siliana, Kef, Kasserine & Mednine). From each region
there is one male and one female youth leader involved in the project. The youth leaders received trainings
on leadership and human security and last summer they participated in an exchange with youth leaders
in Delft, the Netherlands. The Tunisian youth leaders have all started different initiatives with children
in their home regions where they talk about human security issues in a positive light. Specific examples of
the activities conducted and a challenge they faced are described below.

“ For us working on these initiatives, we did not know we had such great success but
by the listeners appreciating what we do I now saw the success of what we have
been doing.”
Tunisian youth leader

7.1.1 Regional activities with children
The basic idea of the programme is to go to the regions and try to encourage and involve children in
positive activities. For that reason, youth work mainly in sensitive areas with a lot of conflict. They do not
just talk about terrorism or violence as children would gain more negative thoughts from this, but
encourage their positive energy by providing activities that make children aware of acting positive.
Examples of these initiatives are showing a film to educate children about violence and extremism and a
lot of creative activities involving theatre, videos and drawing.
7.1.2 Sense of nationality
When the activities were first conducted, they did not want to mention that they work to prevent
terrorism, as they didn’t know how people would react. They had organised events for children where the
parents prevented their participation because they were afraid it was going to be recruiting for terrorism
rather than educating against it. So they phrased their activities in a different way, one with a focus on
strengthening the sense of nationality. But when they met with the children for the first time they were
surprised about how much they knew about terrorism and violence in Tunisia. For example, when they
asked the children to draw their image of Tunisia, many children drew soldiers, bloody flags and images
of protecting Tunisia. The main objective is to accept each other, to get rid of extremist thoughts and
come together in dialogue and positivity.
Reflections from the group:
“I liked two things about the Tunisian initiatives. Their title is great, gives a good sense about what the initiative is about. I thought
about using the name and adapting it to Palestine. I also liked the fact that they work with kids, not just youth.”
“I like the example from the Tunisian initiative where there was a play with a boy and a girl and they acted out their feelings of
insecurity in Tunisia.”
“I liked the idea of harnessing the positive and using this to create immunity and power against extremist forces.”
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“I felt that the Palestinians and Libyans were engaged in hearing about what we do. That they liked our ideas and plan to adapt
some of them.”
“They handled the sensitivity well with the parents. Where they told the parents of the children participating in the programme
that they would not talk about certain things explicitly, only implicitly.”
“For us working on these initiatives, we did not know we had such great success but by the listeners appreciating what we do I now
saw the success of what we have been doing.”

“ I liked the Tunisian initiatives. Their title is great, gives a good sense about what
the initiative is about. I thought about using the name and adapting it to
Palestine.”
Palestinian youth leader

7.2 Initiatives in Libya
As for the initiatives in Libya, there were presentations about the push factors for violent extremism and
the peaceful measures youth are taking to restore peace in Libya. Two other initiatives to improve the
security situation in Libya were also discussed.
7.2.1 Context and push factors for violent extremism
Extremism is a word used to describe the acts done by a group of people to
achieve changes, politically or socially, and to promote their own ideas.
Extremists adhere to an ideology and refuse to accept other ideologies.
These ideologies can have many forms, such as having different ideas or
looking differently from mainstream, by wearing different clothing or
being against make-up.
Why would youth join these groups? They might share the same
ideologies or they are influenced by those adhering to these ideologies.
ISIS works on the emotions of youth and strategically appeals to their
ideas. For example, unemployed and poor youth can be swayed by money.
Feeling marginalised, being uneducated, having a thirst for adventure or
wanting to achieve a dream are other factors swaying youth to join
extremist groups.

What d oes ex tre mism
mean f or y ou ?
“To not be in the middle, to go
away from the middle.”
“It is a fundamental idea.”
“A person is using an ideology
and does not accept people with
different ideologies.”

“I have no problem with
extremism, there should be
people with extreme views. But
it is not good to impose those
ideas on others.”

Reflections from the group:
“ISIS is using smart and different methods in recruiting youth, for example through social media. The issue is not only poverty, as
they are also recruiting many from other countries that are less poor and are highly educated.”
“The percentage of young Libyans who are joining ISIS is only a small percentage (15%-20%). The majority is against ISIS.”
“There is also a group of unemployed youngsters who after committing a violation, particularly during the Arab Spring, who were
imprisoned and obtained their fundamental ideas there. There is a promise of work when they get out.”
“Why doesn’t the government use the same tactics in recruiting youth?”
“Extremists did not come after the Arab Spring. They were there before. In Libya, they were there already especially in the South.
But when Gaddafi left, a power vacuum come into being that extremists could profit from.”
“These extremists are not just created by our government or come only from certain regions, they are from our own communities,
schools and regions. People started working with extremists because there was money and because they are family. What could we
or the government give them in exchange? The education system is weak and there are no activities or services. Why wouldn’t they
join extremist groups?”
7.2.2 Peaceful Measures
A network called Peacemakers was set up with youngsters from different ages from all over Libya who are
interested in peace and want to work against oppression and conflict. They want to strengthen the spirit
of peace and make a change in Libya. Peacemakers conduct many activities. One of them is peaceful
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reconciliation between the cities of Misrata and
Tawergha in Libya. Peacemakers functioned as an
objective third party and exchanged ideas between
the parties in the two cities. We train people to go
into the city to discuss and ask for rights in a
civilised way. We meet with all the groups and
discuss of insecurity issues.
Another initiative is the truce in another Libyan
city where they also functioned as the middle party.
The conflict in this city has a long history. In 2006
there were a lot of people who came to the city from
other cities and countries, like Chad. Now there is a
division in the city between those who were already
in the city and the new inhabitants. One side
supported the revolution, the other the regime and
when the regime was removed it resulted in a lot of
violence in the city. There were many peace treaties
in this city but they all did not last longer than two
months. Now there is a treaty in the city and this is
lasting for a while, but there is still conflict.
The work the Peacemakers do is not without
danger. One activist got killed working on the
cause. Working on the truce in this city, they also
had to relocate to another city because it was too
hazardous to stay.
Reflection from the group:
“What is our success percentage? That is difficult to say because
there might be a truce, which reduces the conflict but there is
still violence. Also, our work is mainly preventative, before a
conflict takes place, so that is difficult to check.”
“Because the situations are so different in each city, we work
with activists inside the societies we work.”
“If you work with local people how can you make sure that they
are trained well enough to negotiate carefully so that the
conflict does not start again a little later?”
“We want to work in a pyramid way. To train activists and
youngsters in local societies in a continuous operation so that
they pass it on.”
7.2.3 Transitional Law in Libya
Politics and law students started this initiative to
have laws in practice during the government-less
period in Libya. They set up a transitional law
charter and presented it to the National
Transitional Council, as the first institution in
place after the election. This charter consisted of
laws to use after the revolution, in the transitional
period especially in the case of aggressions and
human rights violations inside Libya. One of the
good things in this period is that many NGOs were
working together.
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7.2.4 Security Situation in Libya
Youth in Libya see their friends get killed, feel insecure and are not sure about their future. This causes
many youngsters to feel depressed or think negative thoughts, which is not good for the country and also
makes them more susceptible for terrorist recruitment. This initiative focuses on the positive things in a
situation of conflict. For example, they connect people by creating meeting places for youth at local
institutions or other places or over the phone.
Reflections from the group:
“The difficulty in Libya is that there is no interest from the judiciary about decisions and no tools to implement them. Libya is
divided into four regions and each region has a different situation. In the middle region there are many job opportunities for youth.
The south suffers most from the political unrest and has the biggest security challenge. There is now a big division between youth
and NGOs in Libya. Our vision is that we take youth leaders from different regions of the country and train them so they are
empowered to solve political, economical and social problems and are trained in conflict resolution.”

7.3 Initiatives in Palestine (West Bank)
Four of the Palestinian initiatives that have been running for the past years were presented.
7.3.1 Providing a safe environment for youth in school
One of the initiatives is to bring a social worker to school. This social worker does activities such creating a
safe space for boys and girls to engage. The social worker also provides special psychological support for
kids who need it, such as poor kids that could use some extra support. They do creative exercises together.
This helps to break with traditional ideas about the interaction and collaboration between boys and girls
and creates new knowledge based on creativity. The project was started by asking a lot of questions about
what they could do with schools. They worked for a long time with schools to break the ice and then
succeeded in finding a psychologist who wanted to work in the school. At first there were some struggles
but as the schools and students became used to them and understood why they were there that became
less.
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7.3.2 Youth asking for international protection
Another initiative in Palestine was the setting up of a tent next to the UN building in Ramallah to draw
attention to the insecurity in Palestine. With the tent they asked for international protection and
organised many activities to do with security. For example, they showed videos about security and
protection to kids and asked them questions about their protection. People who came by the tent could
write messages to Ban Ki-Moon and they invited the family of the most recent victim of violence in
Palestine to come to the tent as a symbol. In the end, a representative of Ban Ki-Moon came to the tent to
collect the letters to pass them on. The difficulties were that it was very cold so that made it difficult for
people to come and stay for a long time. Despite that, there were many people who came by and kept
visiting the tent. Another issue was that the people in the neighbourhood claimed the tent was on their
land, but they had solved that with the municipality and the people in the neighbourhood changed their
mind about the tent.
7.3.3 Early marriage
The initiative about early marriage is working with teenagers and their parents to educate them about
early marriage. To, for example, make young girls aware that marriage is not only the romantic image of
wearing a pretty dress at your wedding but also many responsibilities during the marriage itself. The
initiative focuses on reaching those in government. They have reached for example the Governor of
Nablus who has expressed his support. There are now new laws being implemented that do not condone
early marriage and that do not allow the husband to kill his wife if he suspects cheating. This is a big win
for the initiative. Although the law is active now, it is not yet in use. There is still a gap between laws and
practice.
7.3.4 Sport Against Drugs
The Sport Against Drugs initiative goes to schools to engage youth about the dangers of drugs to your
health. They also organised a marathon to raise awareness about it. The challenges that they face is that
many parents were initially against is because they thought that there were coming to speak about drugs
to get their children involved and parents did not want to expose their children.
Reflections from the group:
“It was good to get to know the steps they took to address these issues in Palestine. The way they dealt with lobbying was especially
interesting.”
“The initiatives around early marriage and teenagers in school are initiatives that could be implemented in Libya as well. Especially
the schools was somewhere where a great change was achieved.”
“I liked the Sports initiative and think it could also be applied here in Tunisia as Palestine has similar laws regarding drugs as
Tunisia. I like the concept of awareness rather that punishing with jail, which makes the situation worse in most cases.”
“I like the idea of creating an understanding atmosphere between boys and girls at school, because both are in the same class.
Changing ideas starts at the beginning so the critical spirit can grow with you. Talking to parents to make kids more open towards
working together with the other sex will help. “
“I noticed in the case of setting up the international protection tent there were many threats and sensitive challenges but they still
persisted to want to change the things they believed in.”
“It was nice to see the interest everyone showed and answer questions about our projects. I felt like they wanted to hear more about
our initiatives, which I really liked.”
“It was hard for me to explain three years of work in such a short time.”
“I felt like the Tunisians and Libyans wanted to know things about the initiatives as if they were Palestinians themselves. I felt like
they really wanted to help and be a part of it.”

“ I felt like the Tunisians and Libyans wanted to know things about the initiatives as
if they were Palestinians themselves. I felt like they really wanted to help and be a
part of it
Palestinian youth leader
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8. SOCIAL MEDIA WORKSHOP
On Saturday afternoon, Gemma Franke from Cordaid provided the participants with a social media
workshop. The goal of this workshop was to strengthen the skills the participants already have and to
develop their online tools so that participants would be able to communicate their work on the local level
in safe way and link it to the UN resolutions through social media.
Gemma provided some useful tips about making sure that your message comes across, such as keeping in
mind the characteristics of a strong brand (being consistent, sustainable, committed, relevant and reinventive), considering the What, Why, Who, Where and How questions and keeping it easy, specific,
short, clear, active, positive and with examples. She showed various videos to explain what participants
should keep in mind when considering their message to their audience and participants did a variety of
exercises to put this in practice. In one of those exercises, participants thought about their own messages
to spread to the world. The presentation also included some practical tips on how to make Facebook work
for your work.
Things to consider are:
n Where are the people you want to reach?
n What do they want from you? Why should they care?
n Don’t provide the solution before you provide the problem
n Use the hash tag #youth4peace and #unscr2250
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9. HUMAN SECURITY DECLARATION
On Sunday, the group came together to jointly work on a Declaration for Human Security
Leadership. The group was asked to look at the qualities they have talked about during the past days and
discuss in two groups the following questions:
§ What does human security mean for me as a young leader?
§ Which qualities are needed for the leadership for human security?
Participants worked in small groups first and then merged to bigger groups to ensure more common
ground.
The group came up with the following declaration:
We , lead ers of human se cu rity f rom Liby a, Tu nisia & Pales tin e, as p art
of the commun ity, wan t a d emocratic, in clu sive and u nited socie ty
that guarante es the rights of ind ivid u als in civic practice , works on
p rovid ing equ al comp ete nt op portun ities to job markets an d
p olitical d ecision- makin g in the f rame of resp ecting the dign ity each
p erson’ s d emocratic choice . W e wan t the accep tance of others’
ide ological, religious, racial an d cultu ral views and to contribute to
the prosp erity and rise of fre ed om of sp ee ch and to achieve men t of
social ju stice . F urthermore, we will ens ure that the society is more
resp ons ible to pres erve hu man se cu rity.
We , leade rs of hu man secu rity f rom Palestin e, Libya an d Tu nisia,
assu re that we are cap able to res pe ct others, to take brave an d wise
d ecisions, inclu de all sectors of the society, an d accep t criticism. We
p romise to be toleran t, hones t and in clusive to p roblems, as well as
f in d in g solutions . We p rom is e to be f air toward s you r iss ue s an d
conf ide nt of ourse lves in makin g chan ge in the s ocie ty ; to make it a
civil socie ty characterized by jus tice , secu rity an d equ ality .

Reflections from the group:
“When merging groups, there were differences, but nothing
major. After discussing our differences, we realised that we
had many of the same ideas but that the wording was
different.”
“In this exercise I felt really aware of the differences in our
background. It was difficult to make my ideas reach the
others. This created an atmosphere where we did not pay
attention and listened because everyone wanted to talk.
Everyone wanted to make their point and did not always
listen to each other carefully. In the end, everybody did still
not agree a 100%. We tried to come to common ground.”
“The most difficult thing is to listen to each other, it is really
difficult and you feel angry when someone does not listen.
Imagine when it is not just a group of people but countries
that should listen to each other. We should listen, understand
and appreciate other’s points of view and then reach a
solution.”
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10. CLOSING
To close off the programme, participants shared what they learned from the exchange. Various
participants mentioned that could see the initiatives mentioned by the other participants being
implemented in their situations. They also mentioned a new or strengthened commitment to UN
resolutions 2250 and 1325.
Reflections from the group:
“I learned a lot from the initiatives in Palestine. I feel that some can definitely be applied in Libya.”
“I will take back home the UNSCR2250. I will try to learn more, raise awareness about it and take it further in my work.”
“I really enjoyed hearing the beautiful stories from Palestine and Libya. It was good to exchange successful experiences.”
“I am very happy to have met you all. Let’s keep in touch.”
“I like the Tunisian young leader programme. I can see something like that work in Palestine and am already thinking about how to
call it. I would like to use the same name as here in Tunisia.”
“I found the initiative with children in schools that Ms Inas from Palestine described very interesting. The initiative where boys and
girls are taught how they can communicate together at schools. We are going to try to do that as well in Libya.”
“In the meeting we had, we represented a small group of the communities we come from. The problems we face are not the same,
but we share commonalities. This meeting was good to understand each other, reflect on our own and each other’s experiences and
to learn that the more we work together, the stronger the effect that we have will be.”
“ If anybody has any further questions about the initiatives we shared, I would be more than happy to answer them.”
“ The ability to work on things together and to have discussions together was very rich.”
“Something else that I will take back home in my understanding of what is happening in Libya and Tunisia. I will share that at
home and also talk about what we share with them.
“I found the story of Asma Khader very touching.”
“I am very happy to have met this group, especially to meet the people from Libya. It is important for us to hear their stories.”
“I learned more about what human security means.”
“I learned about UNSCR 2250 and would like to invite my own organisation to work with that more.”
“I would also like to take in mind those Palestinians who unfortunately could not be here these days.”
“I would also like to take with me the strength and the courage that the Libyan youth has, especially living in such a difficult time. I
highly appreciate that strength and would like to take that home.”
“I am happy we decided to do this in Tunis, so we could link up with the organisation and youth working for Free Sight Association.”
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Cordaid is the Catholic Organization for Relief & Development with
headquarters in The Hague, and has been fighting poverty and exclusion in the
world’s most fragile societies and conflict-stricken areas for a century. Cordaid
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supports people in vulnerable regions and areas of conflict to build flourishing
communities by creating opportunities and delivering innovative solutions to
complex problems. Cordaid positions to include youth not just as beneficiaries,
but as partners and leaders in the process of building peace, development and
enhancing security within their community.

Cordaid
Sabina Atzei
Program Manager Security &
Justice
Sabina.Atzei@cordaid.org

HUMAN SECURITY COLLECTIVE
Human Security Collective (HSC) is a foundation with a strong background in
Development, Conflict Transformation and Security. HSC connects local
human security with global security, engages civil society with security
agendas on conflict prevention and countering violent extremism. It enables
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governments to build meaningful and trustful engagement and partnership
with civil society on security matters. HSC is a hub and facilitates a network of
civil society leaders working on a broad spectrum of security related issues:
women and youth leadership in high risk areas, a human security approach to
counter violent extremism, and altering current agendas to prevent terrorism
financing.

Cordaid the Netherlands
Lutherse Burgwal 10
2512 CB The Hague
+31(0)70 31 36 300
www.cordaid.org

MAKERS OF HOPE FOR HUMAN RIGHTS
Makers of Hope for Human Rights is the new young leaders organization led by
the Foundation, which was founded in 2013. As a result of the February 17th
Revolution, we have hope in Libya’s equality, but also renewed hope in Libyan
society as a whole in the field of basic human rights, including women’s
rights. This hope was soon translated into action, and we hope that
policymakers believe in the best way for any significant improvement,
including women’s rights. Makers of Hope is registered under the Ministry of
Culture and Civil Society in Libya under the number 1839. We are a team of
young male and female community leaders who are active in the field of
human rights and environmental issues, the rights of minorities and women’s
rights. We consist of students from various disciplines.
THE PALESTINIAN CENTRE FOR PEACE AND DEMOCRACY
The Palestinian Centre for Peace and Democracy (PCPD) was established in 1992
to promote just peace based on the Palestinian Declaration of Independence of
1988 and relevant United Nations Resolutions towards a two state solution, in
which democracy and social justice are guaranteed. PCPD helps communities
to form lobbying groups, adopting organized democratic approaches in order to
advocate officials at all levels. Amongst others PCPD focuses on activating
youth through positive community participation and empowering Palestinian
women and consolidating their political, economic and social roles.
THE FREE SIGHT ASSOCIATION
The Free Sight Association (FSA) is an independent, non-profit and nongovernmental Association amongst others working on the defence of human
rights, spreading the culture of dialogue and peace and deepening the spirit of
citizenship and following the path of transitional justice. FSA works together
with Human Security Collective in a young leadership program for human
security (Tunisia-Delft programme) and is involved in an advocacy campaign
for an international convention on youth rights.
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